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,Erfolgsfaktor(en im) Selbststudium 2.0“
Digitale Kompetenzen - Selbststudium und Kollaboration 4.0

1 S L v \ \y -
N A WS . R
> A . X - V. 2 ™ N T
& N\ . J L f
< J ) ! \' | .
; _ g 9 - i ,
- - \ - 4 | ~ g X N\ ) — .
> ‘\, . b —
- - - ; - : “ S
. L - y 5 E — _ ’ i .
» L . N o
N - - .
' \
|







-
e
=
7p)
p)
q
O
sl
ot
S
=

©




Luca Brun®d ,









C\-
=
=
>
"
%
®
O
=
E
&
=
®




&

FRAGE.

Welche Maflnahmen setzen Sie bereits ein, um Digitalisierung und Innovation
nachhaltig in der Unternehmenskultur zu verankern?
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Nutzung moderner
Kommunikationstools
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Starkung der Eigenverant-

wortung der Mitarbeiter

Etablierung einer Kultur,
die auch Fehler oder ein
Scheitern méglich macht

Flexibilisierung der
Arbeitsformen
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50%

26%

19%

Schaffung moderner
Buro- und Arbeitskonzepte

Schaffung von Freirdumen fur
Mitarbeiter, die zur Umset-
zung eigener Ideen und Pro-
jekte genutzt werden kénnen

Abbau von Hierarchien

Veranderung des Gehalts-
und Anreizsystems, um
Eigeninitiative zu fordern
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Drei zentrale Eighungsfaktoren

Kompetenzen:

Personlichkeit, Fahigkeiten,
Fertigkeiten

Fachlichkeit:
Wissen, Qualifikation

Werte: Unternehmenskultur,
Teamkultur, Leitlinien

Kompetenzen




1. Personlichkeit,
2. Fahigkeiten,
3. Fertigkeiten

Kompetenzen




Kompetenzmodell

Kompetenzmodell

Fahigkeiten
Fertigkeiten
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Kompletenz Kompetenz Il Kompetenz [l Kompetenz IV | KompetenzV. | Kompetenz VI

Definition Definition Definition Definition Definition Definition
A B, C A B, C A B, C A B, C A B, C A B, C




P Personale Kompetenz
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A Aktivitats- und Handlungskompetenz
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Das Wissenschaftlich fundierte Kompetenzmodell - WKM

Fertigkeit Personlichkeit

Systematische Arbeitsweise

Fahigkeiten
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Wildwuchs an ,,digitalen Kompetenzmodellen®

1.glaubwurdige Quelle
2.enormer Entwicklungsaufwand

3.sehr umfassend
4.extrem ausdifferenziert

5.kostenfrel nutzbar

DIGCOMP: A Framework for Developing and
Understanding Digital Competence in Europe.



T.1 DigComp competence areas and competences

COMPETENCE AREAS AL TR e

LI LI L ARLA

1. Information and data 1.
literacy

Browsing, searching and filtering data, information and digital content

1.2 Evaluating data, information and digital content

L

Managing data, information and digital content

P
i

2. Communication and

Interacting through digital technologies
collaboration 2.2 Sharing through digital technologies
2.3 Engaging in citizenship through digital technologies
2.4 Collaborating through digital technologies
2.5 Netiguette
2 6 Managing digital identity
5. Digital content creation 3.1 Dewveloping digital content
3.2 Integrating and re-elaborating digital content
3.3 Copyright and licences 3.

3.4 Programming

4. safety 4.1 Protecting devices e

Protecting personal data and privacy

h

L

Protecting health and well-being
14 Protecting the environment =)

5. Problem solving 1.1 Solving technical problems

ldentifying needs and technological responses
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Creatively using digital technologies

54 |ldentifying digital competence gaps




Dimension 1

Name of area

Dimension 2

Competence
title and
descrption
Dimension 3

Proficiency
levels

Dimension 4

Knowledge
examples

Commumcation

2.4 Collaborating through digital channels

To use technologies and media for team work, collaborative processes and co-construction and

co-creation of resources, knowledge and content

A - Foundation

I can collaborate with others
using traditional technologies
(e.g. emaul).

B- Intermediate

I can create and discuss
outputs in collaboration with
others using simple digital
tools.

Knows that collaborative processes facilitate content creation

Knows when content creation can benefit from collaborative processes and when not

I frequently and confidently
use several digital
collaboration tools and means
to collaborate with others in
the production and sharing of
resources, knowledge and
content.

Skills examples

Attitude
examples

Is able to use the collaborative features of software packages and web-based collaborative services
(e.g. track changes, comments on a document or resource, tags, contribution to wikis, etc.)

Is willing to share and collaborate with others

Is ready to function as part of a team

Dimension 5

Application to
purpose

Learning

I need to collaborate with
others on a project for a
course, and I know that it 1s
possible and effective to use
technology to help with this.

I have started to work on our
project, and I have created a
file that I have shared with
others, so that they can offer
comments and add matenal
to it

I have put a document into
an online collaboration tool,
so that others can amend it
and add to it, and the system
will notify me about the
changes that have been made.

T.2 DigComp dimensions

1.

COMPETENCE AREAS (5 AREAS)

COMPETENCES DESCRIPTIONS AND
THEIR TITLES (21)

PROFICIENCY LEVELS FOR EACH
COMPETENCE

KNOWLEDGE, SKILLS AND ATTITUDES
EXAMPLES FOR EACH COMPETENCE

APPLICATION TO SPECIFIC PURPOSES:
LEARNING AND EMPLOYMENT
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e Welche Chancen erdffnen
digitale Kompetenzen der Lehre?
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Wie kann ich meine Studenten bei ihrem Selbststudium unterstiutzen?
- Bitte in 3 Gruppen auf die Flipcharts verteilen

- ldeen auf der Flipchart sammeln
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' - Ein Vertreter jeder Gruppe prasentiert die Erge
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Digitale Zusammenarbeit

|

Nutzen von Technologien und Medien fur
Sammeln, Speichern, Verarbeiten, Aufrufen und Teamwork, gemeinsame Prozesse und Erarbeitung
Verstehen von digitalen Informationen sowie #14 von Wissen sowie Inhalten - bei gleichzeitiger
diese Informationen kritisch hinterfragen (*) | 50 W Einhaltung von Verhaltensnormen bei virtuellen
Interaktionen (**)

* Stammt aus DIGCOMP-Katalog: Kompetenz Nr. 1.2 mit Erganzungen aus Kompetenz 1.3
** Stammt aus DIGCOMP-Katalog: Kompetenz Nr. 2.4 mit Erganzungen aus Kompetenz 2.5
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Neue Wege zu Lernen

Die richtige Nutzung Sozialer Medien
—ESN, Twitter, Linkedln, ...

Vorhandene Lernformate verwenden
—> Digital: YouTube, Coursera, MOOCs, ...

Aufzeigen neuer kollaborativer Lernmethoden:

- Meetups, WOL-Circel, LernOS-Circel, ...

© YouTube

‘(/L Udemy

FIVE ELEMENTS >
WORKING OUT LOUD

Generosity
2 y <
WE ARE
IRED FOR
RECIPROCAL



Globalization,
Robotics, and the
Future of Work




FIVE ELOFE'NENTS
WORKING OUT LOUD

John Stepper

Relafionships 1‘
) YARE AT THE @ /<

WE ARE
OF WOL
WIRED FOR
THE PATH TO,,* RECIPROCAL
—TEDGE S THE (), ALTRUISM o
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KNG [s GENE
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Work Discovery

AMPLIFY HAVING A LEARNING
WHO You GOAL IN MIND

ARE & ORIENTS YourR ACTIVITIES
WHAT you D0 7

Growﬂn é r"
E'.XTENDS Mlndsct—
YOUR

REACH DEVE.LOP AN OPEN,

CUR|0US APPROACH TO
WORK & LIFE

Sketchnote by: Tanmay Vora | @tnvora | QAspire.com




